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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

MOYNA COLLEGE

Name of the head of the Institution

KALI PADA MAI TY

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 03228260247
Mobile no. 99032385413

Registered Email

nmoynacol | egel972@nai | . com

Alternate Email

nmoynacol | egeld@nuail . com

Address VI LL- ANANDAPUR, MOYNA DI ST- PURBA
MEDI NI PUR

City/Town MOYNA

State/UT West Bengal

Pincode 721629




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

SATYARAJAN DAS

Phone no/Alternate Phone no.

03228260247

Mobile no.

9800029888

Registered Email

nmoynacol | egel972@mai | . com

Alternate Email

i gacnoynacol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://noynacol | ege. ac. i n/aqgar/

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : https://npynacol | ege. ac. i n/ acaden c-
cal endar/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
HematliEior Period From Period To
1 B 2.15 2017 23-Jan- 2017 22-Jan- 2022
6. Date of Establishment of IQAC 04-Jan- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Students' feedback

13- Feb- 2017

242




Parents' feedback 13- Feb-2017 231
7
St af f Feedback 10- May- 2017 45
3
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Facul ty THE TRAVEL vce 2017 110115
GRANT SCHEME 3
FOR COLLECGE
TEACHERS
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 1
year :
The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

« Anewy constructed roof garden on activity building
i ndoor ganes arena constructed ¢ Activity building ground fl oor

i ntake ¢« A mni

Increasing girls hostel

and first floor constructed « A new pathway in front of college

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes




e To inproving the class room
facilities and nunber of class room
also ¢ A snooth connectivity and
passage through out in college canpus -
To get a digital hand in class room
appearance ¢ To increase the fenale
participation in college to providing a
good hostel facilities » To built a
library with all subject book

magazi ne, ebook, periodical access to
all ¢ To establish a uninterrupted
power supply to college campus ¢ To
pronote research work to the faculty
menber of college ¢ To achi eve a good
academ ¢ work pronoting sem nar and

e Anewy constructed roof garden on
activity building ¢« Increasing girls
hostel intake ¢ A mini indoor ganes
arena constructed ¢ Activity building
ground floor and first floor
constructed ¢« A new pathway in front of
col | ege

project in the college

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Dec- 2016
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 30- Sep- 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

A curriculum and subj ect

first date.

is prepared in accordance with the curricul um assured
syl | abus desi gned by UGC and devel oped by Vi dyasagar
the college is affiliated. An academ c cal endar was prepared and simlar to the
uni versity acadeni c cal endar and upl oaded on the website when the schedul e
regarding the notification of adm ssion,
class were notified fromtine to tinme .

University , with which

date of counseling, comrencenent of
An induction neeting organized on the

Students are fam liarized with the rules and regul ati ons of the
coll ege and they are introduced to al
prepared by a routine subcommittee and was circul ated anong the students and

the faculty nenbers. A routine was




teachers. The academ c subcommittee prepares the acadenic cal endar at the
begi nning of every academ c session. Each departnent arranged a neeting wth

all the teachers for allotnment of classes and the syllabus was distributed
anong them | QAC of the college conducts a neeting with the principal teacher

of the respective departnent to discuss the requirenment and needs and

facilities to inprove the teacher quality. Teacher prepares the teaching plan
in accordance with the acadenic cal endar, routine and portion of the syllabus
allotted to them Internal assessnent of the students of different years are

conducted as per the previously noticed period per departnent |ike Botany,
Zool ogy, Geography, History,

Bengal i connected field task / excursion with

prior notice and perm ssion fromthe respective department. Tutorial classes
are taken for the Honours courses in accordance with the subject. Eval uated
answer scripts are shown to the respective student and guardi an.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Ni | Ni |

Diploma Courses

Dates of Duration
Introduction
Ni | 00

Focus on employ Skill
ability/entreprene  Development
urship
00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Envi ronnent al studi es 286
BSc Envi ronnent al studi es 25
BSc Agr o- Servi ce( Maj or) 65

View File

1.4 — Feedback System




1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is a key elenent of the betternent process of the ongoing education
system In the process of evaluation of the educational system the assessnent
of a teachers progress and contribution is regarded as a very essential matter
in every aspect. In our college each and every year we arrange departnenta

wi se student feedback procedure anobng the | ast year outgoing batch of the
student. W provide them a feedback formon any one day during the tine of 2nd
I nternal Assessnent date along with the question paper and ask themto fill the
feedback formand return it to the respective invigilators in that room W

al so gave them a parents feedback formand told themto return to the
respective departnental teacher on the next college day. After collection of
all the feedback formfromthe students and parents our respected teacher-in-
charge organizes a neeting with a reviewed comrittee along with | QAC of our
coll ege. The conmttee evaluates and studies all the feedback reports
departnment wi se and organizes a neeting with the departnental teachers with the
presence of Teacher-in-charge and the | QAC. The comittee di scussed the
strength and weakness of different discipline teachers on the basis of the
feedback given by the students and parents. The comm ttee discusses the

i mprovenent of weaknesses of the teachers as well as encourages their strength
of respective teachers. W al so organi ze to take feedback report fromthe

enpl oyees about our college by giving feedback fromto all the enployees. Al
the enpl oyees return their feedback formto the Teacher-in-charge. Then the
Teacher-in-charge organi zed a nmeeting with his review cormmittee for the
betternent of our college. Parent and teacher neeting is arranged by the
concerned departnent for the students progress and future prospects. The
col l ege authority always endeavors to develop different types of skills anong
students.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc GENERAL 30 45 20
BCom GENERAL 30 8 0
BA GENERAL 476 481 476
BA SANSKRI T( H) 69 83 32
BA PHI LOSOPHY( H) 45 58 23
BA HI STORY( H) 96 53 30
BA ENGLI SH( H) 77 112 77
BA EDUCATI ON( H) 45 164 45




BA BENGALI ( H) 112 205 112
BSc MAJ OR( AGRO- 38 91 37
SERVI CE)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1621 0 14 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 5 5 1 4
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Moyna College has initiated a Mentoring Programme in recent years. Within a month of time Student’s are
identified as weak, mediocre and strong .Then the students of each department are divided into a number of
groups and each group is assigned to a faculty member. Teachers regularly meet their students and guide their
studies, career, and extra-curricular activities. They also provide guidance and support to the students in different
non-academic affairs like family issues, social issues, cultural issues, disability issues , any sports related issue
etc. This programme tries to make the lives of the students easier and comfortable with love, empathy and
guidance. Objectives of the Programme: « To make them aware about different additional courses they can

engage themselves to enhance their skill. « To make them aware about different job opportunities on their
disciplines. . « To guide them in different sports activity. « To make them aware about different social challenges

they have to face in future. . « To share views on different social and cultural issues. « To make them aware
about their rights and duties as students. « To guide them about how to face interview. Through the mentorship
programme the confidence level of the rural students has been increased notably. After a few interactions with
the mentor, the timid and shy students become vocal and began to express themselves. Now the students are
more focused and determined to do better in their education.

Mentor : Mentee Ratio

Number of students enrolled in the Number of fulltime teachers

institution
1621

1:116

14

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
4 4 2

18

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )




Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA B. A 1ST YEAR 15/ 07/ 2017 23/ 11/ 2017
BSc B. SC 1 ST YEAR 15/ 07/ 2017 23/ 11/ 2017
BA B. A 2ND YEAR 19/ 06/ 2017 15/ 09/ 2017
BSc B. SC 2ND YEAR 19/ 06/ 2017 15/ 09/ 2017
BA B.A 3RD YEAR 11/ 04/ 2017 10/ 06/ 2017
BSc B. SC 3RD YEAR 11/ 04/ 2017 10/ 06/ 2017
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A regul ar Internal Evaluation process is perforned in order to evaluate the
progress of the students. In each senester two internal assessnents are
conduct ed for each paper of ten marks. Through the acadeni ¢ cal endar Probable
date of exami nation is informed to the students at conmencenent of the
senmester. Students are finally inforned of the dates of exam nation through a
short notice. The questions are based on class |ectures. Educational
Excursions, Field Surveys and Preparation of Report on these are al so part of
t he eval uati on process. Students have to submit their answers.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar is prepared by the |QAC in consultation with the Principa
wel | before the commencenent of the Acadeni ¢ Session and the departnents
prepare their event and academi c cal endars accordi ngly. The Acadeni c Cal endar
is adhered to in the best possible way. Two types of exam nation are conducted
inthe affiliated institution |ike ours: First, the exam nation is conducted by
the affiliating university which is held at the end of each senmester. The
second one is the Internal Assessment which is conducted by each and every
departnent of the college and students are inforned by the respective
departnents. There is a nechanismto ensure syll abus conpletion and conduct of
the Internal Assessnents on tine. There is a scope for conduct of renedi al
cl asses.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://noynacol |l ege. ac. i n/ program and- cour se- out cone/

2.6.2 — Pass percentage of students




Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BA BA BBENGALI (H 46 43 93. 47

ONOURS)
BA BA EDUCATI ON( 31 29 93.54

HONOURS)
BA BA ENGLI SH( HO 25 25 100

NOURS)
BA BA HI STORY( HO 14 14 100
NCURS)
BA BA PHI LOSOPHY 2 1 50
( HONOURS) )

BA BA SANSKRI T( H 17 13 76. 47

ONOURS) )
BA BA GENERAL 119 90 75. 63
BSc BSc MATHEMATI C 3 3 100

S( HONOURS)

BSc BSc GENERAL 11 11 100
BSc BSc MAJOR( AGRO- 6 6 100

SERVI CE)

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://noynacol | ege. ac.in/student-sati sfactory-survey/

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Duration Amount received

during the year

Nature of the Project Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot ony 2 Nill
Nat i onal Engl i sh 1 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

H story 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

No file upl oaded.




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES




4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

Nill

5219113

4.1.2 — Details of augmentation in infrastructure facilities

during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Exi sting
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BRARY Partially 09. 00. 4035 2016
AUTOVATI ON SYSTEM
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15002 Nill 230 5962633 15232 5962633
Books
Journal s Nill Nill 13 2170 13 2170
e- Nill Nill 1 5900 1 5900
Journal s
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/

GBPS)




Exi stin 16 0 0 4 0 6 6 2 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 16 0 0 4 0 6 6 2 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Each departnment maintains its own stock register of departnental books,
journals and publications. The record of total nunmber of books, journals,
publications, etc. of the entire institution is naintained by the centra

library. Planning and introducing nore teaching aids to inprove the teaching
| earni ng process anong the student. It supports the organization nore seninar
and wor kshop to spread awareness. Alnpbst all Science departnents, as well as
few departnents of Social Sciences maintain their own | og book to record the
user rate of departmental conputers. Al installed software packages are
noni tored on a regul ar basis for updating to newer versions fromtine to tine
to neet the enmerging needs of the faculties and students. Al the conputers of
the respective departnments are thoroughly nonitored on regular basis for any
ki nd of needful repairing and associ ated service. Science departnents,
particularly Chenistry, Physics, Zool ogy, and Botany naintain stock register
for use and purchase of different chem cals, salts, equipnent to facilitate the
practical work carried out in |aboratories. Departnents |ike Geography, Zool ogy
and Botany, maintain stock of specinens, charts, nodels, equipnent, nmuseum
speci men etc. for denonstration in the class and field work. Al science
departnments keep record of the | ab-based instrunents in their respective
departnental |og books. Purchase and use of different equipnent and materials
used for various sports activities are maintained in the stock registers and
| og books respectively.

https://moynacollege.ac.in/campus-infrastructure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution




Fi nanci al Support
from Gt her Sources
a) Nati onal oasi s, 731 3813700
s,v.mc.ms, Beedi
wor ker s, ayakshr ee
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme
students graduated from
enrolling into
higher education

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)




Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

“All work and no play marks Jack a dull the of boy” Co- curricular activities
are extracurricular activities that take places outside ongoing by if the
traditional plan and paper classroomsetting. This activities help in the

hol i stic devel opnent of student and assigned in devel opnent ethical skills and

abilities. In our college we follow co-curricular activities very strictly.
Student participate in various co-curricular activities |ike physical
devel opnment activities includes P.l, indoor and outdoor ganes sports exercise
NCC , athletics and others. We al so cel ebrate culture devel opnment activities in
our college very gorgeously and nicely. It is highly praised by the student and
staff of the college. The student of our college learns it well that co-
curricular activities foster a sense of bel onging by incorporating the val ue of
ot her perspective and feeling. Intellectual devel opnment |ike college nagazine
debate sem nars and di scussion are al so perforned, participation done by the
student of our college our r co-curricular activities of the college during the
session are as follows:

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT




6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Qur college Governing body fornms different subcomr ttees conprising
representatives fromall the stakeholders fromour college for performng al
the inportant and essential academ c and adninistrative activities. Al the
subcomri ttees arrange neetings regularly to discuss different kinds of issues
and plan .IQAC interacts with different subcomittee regularly for upgrading
the overall quality of the college. « IQAC along with the Routine subconmittee
has given the routine to all the HODs of different departments. HOD of each
departnent distribute syllabus prescribed by Vidyasagar University anmong their
teachers and allot their departnental teacher in the routine. Al the HODs are
given full responsibility by the | QAC and Examination Committee to execute and
i npl enent all the internal Assessnent. Departnental teachers identify all the
m st akes of the students while eval uating answer scripts of Internal Assessnent
and discuss it to the class for inproving results.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent  Teachers are encouraged to
perticipate orientation progranme as
wel | refreshers and short term courses.
e« Teachyer were provided oppertunities
to attends sem nars, conferences and
wor kshops.

I ndustry Interaction / Coll aboration The departnent of Agro-service
col I aborated wi th nei ghbouring
I ndiustries for persuing projects of
t he students.

Admi ssi on of Students e Adnsi ssion are trasperant and
solely in accordance with the merits of
the students as per rule of affiliating
University i.e. Vidyasagar University
and Government of West Bengal . -
Admi ssion notification is published in
coll ege website. « Al the process of
adm ssion are conducted through purely
online basis for UG Courses and
nonoi tered by Adni ssion Subcomitteee
of the college. ¢ Students are inforned
regardi ng their adm ssion through SMS
service. ¢ Oiginal docunents are
verified by the respective departnents
before the comrencenment of cl asses.

Curri cul um Devel opnent Qur college is affiliated to the
Vi dyasagr University, M dnapore and
bound to foll ow the university
Curricul um desi gned by respective Board
of Studies of the University.




Teachi ng and Learni ng

e Academ c cal endar and routine are
been prepared by | QAC and Routi ne
Subcommi ttee and subsequently
di stri buted anbng teacher and student
groups. ¢ Preparation of teaching plan
by respective departnents and make
these available for the students. -
Apart from chal k and tal k net hod nodern
| earni ng ai ds and net hods are been
foll owed e.g. use of ICT based teaching
nmet hods, presentation of |earning by
students through sem nar, group
di scussions, field work, industrial
visit and students projects. ¢ Internal
Assessnments are been arranged tinme to
time through introduction of objective
gquestions for continuous and
conmpr ehenshi p eval uation. ¢ Revi ew of
new y introduced objective type
i nternal assessnent tests for UG
Students. ¢ Eval uated answer script are
subsequently distributed anong students
to rectify their m stakes and inprove
their deficiencies.

Exam nati on and Eval uati on

* University exam nations including
t heories and practicals are conducted
as per the guideline of Vidyasagar
University. ¢ Internal Exam nations are
conducted at regular intervals.

Research and Devel opnent

e Establishing research sub-committee
for inculcating research atnosphere. o
Teacher are encouraged to pursue
research degree. « A no of techers
published their research articles in
reput ed peer reviewed indexed journals.
Most of the jouirnals are indexed by
SCl, SCIE, Index Copurnicus, Googl e
Schol ar, Scopus and UGC Carelist.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

e A nunber of books and journals have
been included in the central library. -
Br oadband i nternet connection have been

provided to the students in the study
roomattached to the library. -
Students are provided by Wfy
facilities throghout the canpus. -
Departnental |ibrary have been
i ntroduced for the few disipline.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

An adequate planning is indispensible
for adm nistrative and consequent
devel opnment especially for a higher
educational institute like ours. For a
good and planful adm nistration
col | aboration and access of various




type of information avail abl e by
different IT s in educational sectors
is essential. Keeping it in mnd the
col | ege has al ready designed a web
portal which is adding efficient
performance in various adm nistrative
and academic matters as expected.
Various inportant forms, |nportant
dates, advertisenents, formats (pdf
version), E-tenders as well as inportant
of ficial docunents are regularly
upl oaded in the portal for easy
accessibility by various stakehol ders.

Adm ni strati on

To i nmpl enent governance and to
encour age paperl ess conmuni cation for
various in-house issues addressed by

different internal subcommttees a
what’s app group conprising all the
Head of academi c departnents, al
conmi ttee nenbers and conveners,
permanent faculty nenbers, part-tine
and contractual faculty nenbers has
been created various urgent notices and
pi eces of information are conmuni cated
to the stakehol ders through this nedia
groups at various tine. Institutional
email 1d is also used for transmtting
docunents to various faculty nenbers
and adm ni strative heads and al so ot her
officials and conmittee nmenbers rel ated
to our institutions.

Fi nance and Accounts

Salary bill of the permanent staff
are sent online to the treasury though
HRVS portal .

St udent Admi ssi on and Support

Al'l the adnmi ssion process is done
t hrough online node. Al the
i nformation regardi ng adm ssion |ike
prospectus, rules and regul ation,
eligibility criteria, Fees Structure,
I nt ake capacity are displayed in our
col l ege website adm ssion portal. Al
the applicants are well inforned
t hrough SMS about E-counselling.
Students are admtted through E-
couselling. Al the paynments regarding
adm ssion are done through our
adm ssion portal.

Exam nati on

Al'l the examination is done as per
t he gui delines of Vidyasagar
University. We get very little scope to
arrange exam nation onli ne.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support




workshop attended
for which financial
support provided

professional body for
which membership
fee is provided

2017

Sat yar anj an

2015 John

Nill

Das

Keat s
Bi cent enary
Conf erence

110115

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching
staff

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration

professional who attended

development

programme

Ref esher 1 06/ 03/ 2017 25/ 03/ 2017 18

Course in

Teacher

EDUCATI ON

View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
3 3 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Group | nsurance Schene, G oup I nsurance Schene, Ni |l
Maternity Leave, Child Maternity Leave, Child
Care Leave, Credit Co- Care Leave, Credit Co-
operative Society and PF | operative Society and PF
Facilities Facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

e The coll ege has a finance Sub-conmttee constructed by the Governing body

nmonitoring the financial matters. o Wst Bengal H gher Education Depart nent
appoi nts external auditors to audit the financial matters of the coll ege.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the




year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Donati on 31105 Col | ege Devl opnent

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes Vi dyasagar Yes | QAC
Uni versity
Adm nistrative No Nil I No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

e The teachers of each departnent neet the parents of their students once a
year. e« Through their neeting the suggestion of the parents are taken. The
parents al so i nforned about their son or daughters activities in the college. -«
| QAC al so take feedback of the parents of final year students.

6.5.3 — Development programmes for support staff (at least three)

e At | east one support staff elected or nom nated every Sub-Committee. Even in
Col | ege Governing Body and | QAC al so. ¢ The support staff obtain financial
support from Credit co-operative Society in the tine of their need. « Al the
staff of the college are covered under the Group Health I nsurance Schene.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Devel opment of Infrastructure o Myre research publication. ¢ Increase of
books in Library

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)




Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities

Yes/No

Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date
initiatives to | initiatives
address taken to
locational | engage with
advantages and
and disadva |contribute to
ntages local
community

Duration Name of

initiative

Issues
addressed

Number of
participating
students
and staff

No Data Entered/ Not Applicable !!!

No fi

| e upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From

Duration To

Number of participants

| ndepedance Day 15/ 08/ 2016

15/ 08/ 2016

82

No fi

| e upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

canpus,

1. Awareness progranme on Tree planting and Environnent al
Awar eness progranme for Tobacco free youth, 3. Progranme for

conservati on,

2.

plastic free
4. Regul ar canpus cl eaning by NSS volunteers and col |l ege stuffs.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE — | Title:
and chem stry Coal :
surroundi ng area.
related to cultivation.

community. e) To nake farnmers aware
notivate themto followit.

agricultural land for proper use of t
was introduced in our college which
West Bengal . Qur

Farmer’ s consul tancy by Dept.
a) To provide consultancy to the farnmers especially of the
b) To help the poor and uneducated farnmers to sol ve probl ens
c) To nake a neani ngful

d) To establish a relationship between the college and the surrounding
nodern agri cul tural

f) To encourage the farmers to cultivate
scientifically. g) To encourage the farnmers to test the soil

about

he | and. The Cont ext:
was first

of Agro-Service,

contribution to soci al

Bot any

wel f are.

i nventi on and

of their

In 1998 this course

in eastern India as well
locality is an agriculture-based area. This course inports

as in




agricultural education in there practice. Mst of the rural conmunity students
who have agricultural famly background seek higher education in this college.
Keeping this local need in mind, the college has introduced this B.Sc. Mjor
course in Agro-Service. Previously the departnent has initiated sumtraining
Programme for the comunity. Last year the college authority Plan for Farmer’s
consul tancy programe to facilitate both the community by providing expert
advi ce and the students by using data gathered fromthe progranme in teaching
| earni ng. The Practice: The Agro Service departnent provides consultancy
service to the farnmers especially of the surrounding area to solve the problens
related to cultivation. The teachers of the departnment or the external experts
visiting the departnent give the useful suggestions to the farnmers free of cost
every Wednesday and Saturday. The poor farmers who are in npbst cases in dark
about nodern scientific agricultural education including technol ogy, are given
information by experts in the field. They are kept abreast of l|atest findings
about seeds technol ogy, fertilizers and pesticides. At present our |ocal area
is Oganic farm ng. The farners are also made aware of alternative cultivation
for financial gain. The nost striking feature of the practice lies in the fact
that the experience gathered during consultancy is utilized in classroom
teaching. The farners are also invited to the various Awareness programres.
Sem nars of the departnent. They sometines participate in the trainings
organi zed by the departnent, |ike those in Pisciculture and Bee-Keeping. This
course is being run fromthe year 1998 onwards successfully and fruitfully. The
course is run with the help of funds fromthe UGC, the Governnment of West
Bengal , and Vi dyasagar University. It is run in collaboration with Bi dhan
Chandra Krishi Vishwavi dyal aya, Mhanpur, West Bengal. This university provides
expertise in ternms of enployment consultation, project nmaking, higher
education, provide training in agri-clinic and agri-marketing under a Centra
Governnent schene cal l ed MANAGE i n Ramakri shna M ssion, Narendrapur and BCKV
Nadi a. Evidence of success: If we go through the feedbacks of the farnmers who
came to the Agro Service departnment for consultancy, we can form an idea about
the success of the effort. The farners have given feedback that they have been
i mensely benefited by the departnment experts, many of them have partici pated
in the sem nars / training progranmes organi zed by the departnent. Many
vill agers have been able to earn their livelihood after participating in the
training. They have been sel f-enpl oyed. Problens encountered and resources
requi red problens: Laboratory, Library, and field practical facility are
avai |l abl e but nore and nodern, up-to-date equi pnent and other facilities are
necessary. The problem of non-availability of teachers for the subject is
difficult to overconme. Requirements: i) This is a self-financing course that
can be brought under B.Voc progranme of UGC that way, it can be turned into a
gover nnent sponsored progranme. ii) Mre financial support for inprovenent of
infrastructure, field-practical Laboratory-practical. iii) Mre and nore
interactions with farmers, other governnent departnents and col |l aboration with
i ndustry. iv) Governnent and non-government (conpany) projects related training
or denonstration. BEST PRACTICE — Il Title: Cultivation of the Hi story and
Culture of Moyna in the departnment of History Goal: i) To train the students in
the study of history. ii) ii) To nake the students of the college and the
general public aware of the heritage of Mwyna. iii) To enable the students to
uphol d the history and heritage of Mdyna. The Context: Myna has a history
whi ch goes | ong back. Moynagarh is historically fanbus as it was the fort and
resi dence of Raja “Lausen” of “ Dharma Mangal Kavya “. The dil api dated
“Raj bari” and the “Parikha” (The protective ditch around the ranpart) are stil
exi stent . The “Rasnel a” on the occasion of “RasPurnima” in the Bengali nonth
of “Agrahayan” is 455 years old .One of the remarkable features of “Rasnela” is
the participation of people fromboth H ndu Mislimcomunites in it. There are
many ancient tenples in different places of the area. The Practice: The
teachers students are involved in collecting books /docunments /wite ups
related to the history and culture of Myna and preserving themin nuseum day




by day. The volune of the collection is on the arise. The departnent has
al ready organi zed a Wirrk shop on district heritage which was attended by Pranab
Bahubal i ndra, fornerly teacher of Tanralipta Mahavidl aya, now on the staff of
t he departnent of Bengali of our college and secretary, Tanralipta, Mynagarh
Mahi sadal , Kashi gore, Heritage committee as a resource person. W have a plan
to undertaFarnmers consul tancy by Dept. of AgroService, Botany and chemi stry.
Goal a) To provide consultancy to the farners especially of the surrounding
area. b) To help the poor and uneducated farmers to solve problens related to
cultivation. c¢c) To make a meani ngful contribution to social welfare. d) To
establish a relationship between the college and the surrounding conmunity. e)
To nmake farmers aware about nmodern agricultural invention and notivate themto
followit. f) To encourage the farnmers to cultivatescientifically. g) To
encourage the farnmers to test the soil of their agricultural |and for proper
use of the land . The Context In 1998 this course was introduced in our college
which was first in eastern India as well as in Wst Bengal. Qur locality is an
agricul ture-based area. This course inports agricultural education in
therepractice. Modst of the rural community students who have agricultura
fam |y background seek higher education in this college. Keeping this |ocal
need in mnd, the college has introduced this B.Sc. Mjor course in Agro-
Service. Previously the departnment has initiated sumtraining Programme for the
comunity. Last year the college authority Plan for Farman?s consultancy
programme to facilitate both the community by providing expert advice and the
students by using datagathered fromthe progranmme in teaching |earning. The
Practice The Agro Service departnent provides consultancy service to the
farners especially of the surrounding area to solve the problens related to
cultivation. The teachers of the departnent or the external experts visiting
the departnent give the useful suggestions to the farmers free of cost every
Wednesday and Saturday. The poor farmers who are in nbst cases in dark about
nodern scientific agricultural education including technology, are given
information by experts in the field. They are kept abreast of l|atest findings
about seeds technol ogy, fertilizers and pesticides. At present our |ocal area
is Oganic farm ng. The farners are also made aware of alternative cultivation
for financial gain. The nost striking feature of the practice lies in the fact
that the experience gathered during consultancy is utilized in classroom
teaching. The farners are also invited to the various Awareness progranmres.
Sem nars of the departnent. They sometines participate in the trainings
organi zed by the departnent, |ike those in Pisciculture and Bee-Keeping. This
course is being run fromthe year 1998 onwards successfully and fruitfully. The
course is run with the help of funds fromthe UGC, the Governnment of West
Bengal , and Vi dyasagar University. It is run in collaboration with Bi dhan
Chandra Krishi Vishwavi dyal aya, Mhanpur, West Bengal. This university provides
expertise in ternms of enployment consultation, project nmaking, higher
education, provide training in agri-clinic and agri — marketing under a Centra
Governnent schene cal l ed MANAGE i n Ramakri shna M ssion, Narendrapur and BCKV
Nadi a. Evidence of success. If we go through the feedbacks of the farnmers who
came to the Agro Service departnment for consultancy, we can form an idea about
t he success of the effort. The farners have given feedback that they have been
i mensely benefited by the departnment experts, many of them have participated in
the sem nars / training programes organi zed by the departnent. Many villagers
have been able to earn their livelihood after participating in the training.
They have been sel f-enpl oyed. Problens encountered and resources required
probl ens Laboratory, Library, and field practical facility are avail abl e but
nmore and nodern, up-to-date equi pnents and other facilities are necessary. The
probl em of non-availability of teachers for the subject is difficult to
overcone. Requirenents i) This is a self-financing course that can be brought
under B. Voc programme of UGC that way, it can be turned into a governnent
sponsored programme. ii) More financial support for inprovenent of
infrastructure, field- practical Laboratory —practical. iii) Mre and nore




interactions with farmers, other governnent departnents and col |l aboration with
i ndustry. iv)

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https:// noynacol | ege. ac.i n/best-practicel

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Qur college has been working jointly with |local stakeholders in nmany of its
programres. The Departnent of Agro-service provides consultancy service for
| ocal farners. Thus the college plays an inportant role in the welfare of the
farmers. At the sonetinme the students cone to |earn about the practical
probl ens of agriculture and the ways to solve the problens. Thus the student,
teachers and | ocal farnmers work jointly for the benefit of one another. The
Departnment of History is engaged in systematic cultivation of local history. In
this project the |ocal teachers, scholars and enthusiasts are involved. In this
way the teachers of the college and the | ocal peopl e exchange ideas/know edge
and contribute to the advancenent of know edge. The students are al so
benefitted fromthis project. The college conducts seninars, workshops,
training programmes in which the |ocal stakeholders are provi ded opportunity to
participate. In the programmes |ike Sel f-Defence course, Career Counselling
progranmme and many ot her the students as well as the |ocal stakehol ders can
participate. Qur library resources are offered to the | ocal outsiders.

Provide the weblink of the institution

https://npynacol |l ege.ac.in/institutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

e Introduction of sone nore courses to enhance academ c variety. ¢ The coll ege
is much scope of vertical and horizontal expansion in ternms of construction of
new buil di ngs. ¢ Enhanci ng acadeni c excell ence through research participation of
faculty. < Devel opnent of skills of the students by inculcating core val ues anong
them further by inparting val ue-based education. ¢« Enhancing social conpatibility
of the students by giving better opportunity of social interaction through
activities of NSS, NCC. ¢ Inplenentation of the Learni ng Managenent System e
Enhancenent of infrastructural facilities. « The College authority has planned
for beautification of the College Canmpus, to offer an eco-friendly environnment
anong the faculty nenbers and students. ¢ | QAC has established a centra
| aboratory facilities unit to accelerate research activities anong faculty
menbers and al so in the student popul ation. Existing Science Laboratories will be
renovated from RUSA Grants in the Coming Session. ¢ | QAC has planned to establish
an updat ed database systemregardi ng students and faculty nmenber achi evenents,
publication of research articles, semnar participation and other academc
activities. ¢ The college plans to introduce a di ploma Progranme as per UGC
CGui del i nes, which could only be conducted by the departnents due to the inpending
situation.  Digitization of Library, subject to availability of funds. -
Continuation of Professional Devel opnent progranmes for Teachers. < Professiona
Devel opnent programme for Non Teaching Staff nenbers.




